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MOST EFFECTIVE LEGAL DESCRIPTION: i e
describing the kirpan

The Kirpan is an g o e cBioF fallhy s
[{ M M 9 been th t effecti

Article of Faith way to ptect  Siifs
right to wear it within the
American legal framework.

This language helps schools, courts, employers, law enforcement
agencies, and other public institutions understand the kirpan as
a protected religious practice rather than as an ordinary object.

e WHY NOT CALL IT A “SYMBOL”? Q WHY NOT CALL IT A “WEAPON"?

POTENTIAL PROBLEM o POTENTIAL PROBLEM

Describing the kirpan as a “symbol” can imply Describing the kirpan as a "weapon” can undermine

that it is merely representative and therefore replaceable. legal prutec?:iuns i{h?t have his_turica'lly been used
to defend Sikh religious practice.

EXAMPLES OF SUGGESTED

SUBSTITUTES MAY INCLUDE:

* Pendants » Plastic replicas

* Necklaces * Other symbolic items

@ CONSEQUENCES MAY INCLUDE:

* Subjecting the kirpan to the same regulations as other weapons

* Creating unnecessary concern among schools, employers,
and public agencies

s Complicating accommodation requests

* Weakening religious freedom arguments

LEGAL CONCERN
If something is viewed as symbolic rather EFFECTIVE LANGUAGE RATHER THAN:

than religiously required, decision-makers
may argue that alternatives satisfy the Article of Faith e weapon

religious obligation.

52  LEGAL PROTECTIONS USED TO DEFEND KIRPAN RIGHTS &2

i KEY LEGAL FOUNDATIONS
Historically, Sikh X
Americans have T
relied on religious T 1T

freedom and civil

rights protections | FIRST AMENDMENT REE@SE:T':EE‘EEETM TITLE VII Eq":]‘”‘;-[,gﬂgb?:ﬂ'im ii;r‘ LGR;:I t13 ;I'El'i
e Protects the (RFRA) OF 1993 Protects employees COMMISSION (EEOC)

ac“”mmf]datm"s free exercise Applies in federal from religious Federal agency Provides additional
for wearing of religion. situations and has discrimination in responsible for protections against
the kirpan. been adopted in the workplace. enforcing Title VII discrimination.

some form by protections.
many states.

A LEGAL APPROACHES GENERALLY AVOIDED BLANKET KIRPAN EXEMPTIONS

A WHY?
SECOND AMENDMENT ARGUMENTS AGra s titeallakarmation may

A WHY? unintentionally restrict religious practice.

Legal debates over whether the Second Amendment EXAMPLE:

protects weapons other than firearms continue to evolve. If a law states that only kirpans up to 3 inches are exempt,
Sikhs whose religious beliefs require a larger kirpan may

lose protection.
Historically, successful kirpan accommodations have Q PREFERRED APPROACH: INDIVIDUAL RELIGIOUS ACCOMMODATIONS
i

relied on I'e‘llglcus freedom protections rather than This approach evaluates each situation individually and allows accommodations
weapons-rights arguments. that respect sincerely hald religious beliefs while addressing legitimate safety concerns.

| en engaging with: o ﬂ'!
() KEY S oo o | ‘ i
* = *“TAKEAWAY SCHOOLS COURTS | E"mﬁ:‘mm EMPLOYERS AGENCIES

The most effective and legally established description is:
“THE KIRPAN IS AN ARTICLE OF FAITH.”

This language aligns with the religious freedom and civil rights protections
that have historically been used to protect Sikh Americans’ right to wear the kirpan.

= |.ﬂ| RESOURCES & FURTHER INFORMATION — —
RFRA STATE MAP : c ~  KNOW YOUR RIGHTS SIKHISM & KIRPAN

Becket Fund for WALLET CARD - FACTSHEET
Religious Liberty : Sikh Coalition Slkh Coalition

Explore Rellgious Freedom Gk Printable wallet card - Educational resource for
Restoration Act protections 5 - explnining Kirpan rights schools, employers, and
by state, . and providing contact public institutions.
infarmation.,

becketfund.org/research-central/ sikhcoalition.org/wp-content/uplonds, sikhcealition.org/resources/
rfra-info-central/map/ 202411/ Wirpen-Know-Your-Rights-Wallet-Card-2024-1.pdf | sikhism-and-sikh-kirpan-factsheet/

DISCLAIMER: This infoegraphic is intended for educational purposes only and dees not constitute legal advice.
— Laws and policies may vary by jurisdiction and individual circumstances.
Always seek qualified legal counsel for the most up-to-date legislation and advicé Specific 16 Jour situation.




